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2007-2008 Opt-In Agreement  
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2007-2008 Opt-In Deadline Appeal Form  
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2007-2008 Opt-Out Form for Support Employees  
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 Sample CEI Appeal Form 
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CEI Frequent Asked Questions 
Last updated on: September 2006 
 
 
1. What are Classroom Effectiveness Indices (CEIs)? 

CEIs are relative measures of student academic achievement that have been scaled to a 
mean of 50 and a standard deviation of 10. A CEI of 50 indicates that a teacher’s 
students progressed at expected levels. Indices above or below 50 indicate that students 
progressed at greater or lesser rates, respectively, than similar students in the district. 
 
CEIs provide information about the students a teacher had the previous year. A teacher 
with a low CEI should consider revising instructional strategies from the previous year. 
 
 

2. How are CEIs computed? 
CEIs are computed in two stages using statistical procedures based on multiple 
regression. To assure fairness, students are compared only with similar students based 
on ethnicity, gender, socio-economic status, language proficiency, and previous level of 
achievement. Predictor variables are chosen from variables available at the previous 
grade level. For example, grade seven test outcomes are predicted from grade six test 
scores. Each outcome variable (e.g., TAKS, ITBS, Woodcock-Muñoz) is regressed 
against combinations of possible predictors and the best predictors are selected based 
on maintaining (a) a high multiple correlation between the variables and (b) a large 
number of student scores. 
 
 

3. Are CEIs computed fairly? 
Several safeguards built into the indices protect against unfair comparisons. Many of the 
safeguards are components of the School Effectiveness Indices. Students are compared 
to similar students based on ethnicity, gender, socio-economic status, language 
proficiency, and previous level of achievement. 
 
 

4. How do we account for chronically absent students? 
For year-long courses (most elementary courses), when students are absent for more 
than 20 days in a school year, their scores are not used in the computation of CEIs. For 
ACP Courses (i.e., courses where ACP tests are administered), scores are used of 
students with course grades of 50 or higher. 
 
 

5. Why are certain students excluded from my CEI? 
To be included in the CEI report, a student must meet all eligibility criteria. A student 
eligible for inclusion 
a. was not retained in the last two school years; 
b. for 2004-05, an elementary or middle school student must enroll on or before April 18, 
2005, and have at least 124 days of attendance at that school. For a high school student 
in a fall course, the student must enroll on or before December 10, 2004, and have at 
least 68 days of attendance at that school; in a spring course, the student must enroll on 
or before April 18, 2005, and have at least 56 days of attendance at that school; 
c. had a previous test score or previous level of achievement in the district; 
d. received a grade of 50 or higher for the course; and 
e. had fewer than 20 absences for the school year. 
 



 

 Appendix B-3 Updated March 24, 2008 

6. What is a continuously enrolled student? 
• An elementary or middle school student must enroll on or before the last day of spring 

testing, and have a minimum number of days of attendance at that school (124 days in 
2004-05). 
 

• A high school student in a fall course must enroll on or before the last day of testing in 
December, and have a minimum number of days of attendance days of attendance at 
that school (68 days in 2004-05); 
 

• A high school student in a spring course must enroll on or before the last day of spring 
testing, and have a minimum number of days of attendance at that school (56 days in 
2004-05). 
 
 

7. Why is the course, section, or student information incorrect on my CEI report? 
The course, section, and student information were extracted from the district student 
database at the end of the 5th six-weeks. If any of the information is inaccurate, the 
principal must submit a CEI adjustment request (with appropriate evidence) to the Office 
of Institutional Research (OIR). If the error is verified, the CEI will no longer be tied to the 
teacher. However, the OIR cannot make any corrections to the previous year’s student 
database. (OIR Fax number: 972-925-6461.) 
 
 

8. If I taught a self-contained class, should my section CEI and course CEI be the 
same? 
Section and course CEIs for self-contained teachers should be about the same for the 
corresponding test and subject (i.e. TAKS mathematics, norm-referenced reading). 
However, they may not be identical after standardization due to the difference in the 
comparison groups. Some teachers taught many sections of the same subject, whereas 
self-contained teachers taught only one section. 
 

Similarly, the identical section and course CEIs may place a teacher in a section 
percentile that is different from the course percentile. This is also the result of 
standardization across different comparison groups. 
 
 

9. Which teachers will receive the CEI? 
The teachers who assigned grades to students in the following areas receive a CEI 
report: 
 

Elementary schools • Grades 1-6 language arts 
• Grades 1-6 mathematics 
• Grade 5 Science 
 

Middle schools 
• Language arts 
• Mathematics 
• Grade 8 social studies 
• Grade 8 science 
• Courses with ACPs 
 

High schools  
• Grade 10 TAKS 
• Courses with ACPs 
 
Kindergarten, Special Education, Fine Arts, or PE teachers receive no CEI report. 
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Frequent Asked Questions (FAQ) - High-Needs Incentive 
 
Note:  All of the Frequent Asked Questions are related to the high-needs incentive that 
relates to teaching in a high-need school.  For the high-need incentive given to teachers 
for teaching in a high-need subject area, teachers at all schools are eligible and the only 
requirement is that the teacher teaches in that subject area full time for the campus. 

 
 

1. What schools are eligible for high-needs (school) incentive pilot in 2007-2008? 

High-Needs Incentive Pilot for 2007-2008  
ELEMENTARY N / A 

MIDDLE SCHOOL 
BROWNE, T.W. 
COMSTOCK, E. B.  
HOLMES, O. W. 

HULCY, D. A. 
RUSK, T. J.  
STOREY, B. 

HIGH SCHOOL 

CARTER, D. W. 
KIMBALL, J. F. 
NORTH DALLAS  
PINKSTON, L. G. 
ROOSEVELT, F. D. 

SAMUELL, W. W.  
SEAGOVILLE HIGH  
SMITH, A. M. 
SOUTH OAK CLIFF  
SPRUCE, H. G.  

 Denotes a 2006-2007 State Reconstituted School 
 
 
2. What is a reconstituted school? 
Texas Education Code 39.132 requires Districts to reconstitute any campus that has 
been rated unacceptable for two consecutive years.  The schools listed above have 
been identified to be reconstituted for 2006-07.  Core teachers on these campuses not 
meeting TAKS passing rate and CEI requirements were removed from the campuses.  
The District has established supportive strategies to assist these campuses in recruiting 
and retaining a strong instructional staff to raise the level of academic achievement on 
these campuses.  
 
 
3. Which teachers are eligible for the incentive? 

 An existing Dallas ISD teacher must be full-time and assigned to a core subject 
teaching math, science, social studies, or English/language arts/reading with a CEI 
at 50 or above. 

 A teacher beginning his/her first year on the campus, who does not have a 2005-06 
CEI on record in the assigned subject with Dallas ISD. 

 A dual certified Dallas ISD teacher who does not have a CEI from 2005-06, but who 
will be teaching in a core subject area in 2007-08.  
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4. What are the CEI requirements? 
 2006-2007 division CEI must be greater or equal to 50 in all divisions and will not be 

rounded. 
 
 

5. Which teachers are not eligible for the incentive? 
 Teachers who are not assigned to teach core classes 
 Reading improvement teachers 
 Core teachers not teaching in a classroom 
 A teacher who does not teach a full schedule (must be full time) 
 A core teacher with a 2005-2006 CEI below 50 

 
 

6. How can a teacher apply or transfer to a position with the incentive? 
Complete the Internal Move/Teacher Transfer Form and send to the principals at the 
reconstitution schools.  The link for the form is located at 
www.dallasisd.org/employment/teachingjobs/.htm  or the Dallas ISD intranet at by 
clicking on News.  
 
 
7. How much is the teacher high-needs incentive?  

$ 6,000 for core teachers 
 
 

8. When is the teacher high-needs incentive paid? 
$ 2,500 in September 2007 
$ 3,500 in January 2008 
If a qualifying teacher begins the year late the incentive will be prorated.  
 
 

9. What are the criteria/requirements for receiving and continuing to receive the 
incentive? 

 Core teachers new to the district 
(a) 2007-2008, teacher receives high-needs incentive 
(b) 2008-2009, teacher will continue to receive high-needs incentive if the teacher’s 

CEI ≥ 50 based on 2007-2008 data. 
(c) In subsequent years, high-needs incentive will continue as long as CEI ≥ 50. 

 
 Existing core teachers who transfer into high-needs schools 

(a) 2007-2008, teacher will receive high-needs incentive if the teacher’s CEI ≥ 50. 
(b) 2008-2009, teacher will continue to receive high-needs incentive if the teacher’s 

CEI ≥ 50 based on 2007-2008 data. 
(c) In subsequent years, high-needs incentive will continue as long as CEI ≥ 50. 

 
 Existing teachers without CEI transferring to core subject (dual certification) will 

be treated with the same criteria as core teachers new to the district 
(a) 2007-2008 year will receive high needs incentive 
(b) 2008-2009 teachers will continue to receive high needs incentive if the teacher 

CEI ≥ 50 based on 2007-2008 
(c) In subsequent years, high-needs incentive will continue as long as CEI ≥ 50. 
(d) In subsequent years, high-needs incentive will continue as long as CEI ≥ 50. 
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Frequent Asked Questions (FAQ) - Student Performance 
 
 
How are pilot schools chosen? 
The pilot will include tier 1 and tier 2 schools that do not receive the 2007-2008 TEEG award 
and will also include all 16 High-Needs schools. 
 
 
Can I receive both the school-level award and the classroom level award? 
All full-time campus employees are eligible for the school-level award.  Full time teachers 
that teach at least one CEI course are eligible for both the classroom-level award and the 
school-level award. 
 
 
If I am not a teacher, do I have to be evaluated and observed? 
Only teachers have to be evaluated and observed to receive a classroom or a school-level 
award.  Non-teachers do not have to be evaluated and observed unless it is part of their 
existing annual evaluation process. 
 
 
Are employees allowed to opt into just the school-level award and not the classroom-
level award? 
No, there is only one agreement for all campus employees including teachers and non-
teachers, and the agreement has the requirements and eligibility for both the classroom and 
school-level award. 
 
 
If an employee is assigned to more than one campus, will they still be eligible for the 
classroom or school-level award? 
The classroom (CEI) award has an attendance requirement and if a certain minimum 
attendance is not met, then a CEI rating will not be calculated making that teacher ineligible 
for the classroom award.  For employees who work at multiple campuses, they may receive 
the school-level award at different campuses, but the amount(s) will be prorated for the 
amount of time they spend at each campus. 
 


